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WELCOME

Welcome to Shore Base Highlights, a quarterly newsletter
publication aimed at keeping staff members of Guyana
Shore Base Inc. (GYSBI) informed of developments within

the company.

As the first edition, we hope this will bridge the
information gap among the workforce and ensure we

function better as a motivated and inspired team!

Happy reading!




MANAGEMENT

We are pleased to welcome Robert Albiez as our new General Manager and Rabin
Chandarpal as the Deputy General Manager.

Both Robert and Rabin are no strangers to the company and bring a wealth of

knowledge, skills, and experience to their new positions.

A
Robert Albiez Rabin Chandarpal
General Manager Deputy General Manager

and best wishes!

Congratulations



JUNE 2022

WORLD BLOOD DONOR DAY BLOOD DRIVE

In observance of World Blood Day 2022, GYSBI hosted a Blood Drive, where 21 units of blood

were donated to the National Blood Transfusion Services.

Some of our staff members who are regular donors, also received tokens of appreciation for

their unwavering support over the years.

A huge thank you to everyone who supported this venture. If you missed this one, you can

join us for our next blood drive in September, 2022.

DONATE
BLOOD

SAVE LIVES
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JUNE 2022

TEAM GYSBI PARTICIPATED IN
THE ENVIRONMENTAL PROTECTION
AGENCY’'S GREEN WALK 2022

p—

Some of our staff members participated in the Environmental Protection Agency's (EPA) World Environment Day Green Walk, which

was observed under the theme, "Only One Earth."

The EPA is an important partner to GYSBI, and we were pleased to lend our

support to this initiative.



MAY 2022

GYSBI BECOMES ISO 9001 CERTIFIED

The Guyana Shore Base (GYSBI) has been officially ISO 9001:2015
certified. This certification indicates that our internal management
systems are efficient and effective and are consistent with the
requirements of the ISO 9001:2015 standard.

ISO 9001:2015 certification can apply to any organisation, regardless
of size or industry and helps the organisation to ensure their

customers consistently receive high-quality products and services.

In addition to its ISO certification, GYSBI was also presented with the

Award of Excellence for its Internal Management Systems.

Thank you and congratulations to the team, including the QHSSE

Department, for successfully taking us through this process.




MAY 2022

GYSBI AT OTC, HOUSTON, TEXAS

We participated at the Offshore Technology Conference (OTC) 2022 in Houston, Texas.
OTC is one of the biggest oil and gas events globally.

During the course of the four days, the booth was visited by Guyana’s Minister of Natural
Resources, Hon. Vikram Bharrat, Chief Executive Officer of the Guyana Office for
Investment (GOINVEST), Dr. Peter Ramsaroop, United States Ambassador to Guyana,
Sarah-Ann Lynch, Chairman of the Private Sector Commission (PSC), Mr. Paul Cheong

and other dignitaries.



MAY 2022

GYSBI CELEBRATES 2 YEARS LTI FREE

- reiterates commitment to Safe Work Culture

In May, our company recorded a a.
milestone of zero Lost Time
Injuries (LTI) for a period of two

years.

LTI refers to an injury sustained on
the job by an employee, which
results in the loss of productive
work time. Lost time injuries encompass both temporary injuries
that keep the employee away from work for a day as well as
permanent disabilities and conditions that prevent the employee
from ever performing their

returning to the job or

regular work tasks.

LTI is one of the key metrics that are tracked in the Quality Health
Safety Security and Environment (QHSSE) Programme of a

company or organisation to determine its effectiveness.

GYSBI's QHSSE extended

congratulations and hosted a celebration with members of our

Andrew Dowson, Manager,

team.

“This achievement is as a result of the collective efforts of
our hardworking and dedicated QHSSE staff, Operations
and Base Managers and the Operations, Field and Support
Staff and their unwavering commitment to GYSBI's Safe
Work Culture and objective of ensuring everyone gets home

safe. We aim to continue to build on this momentum and
deliver world-class services at internationally recognised
QHSSE standards.”

-Andrew Dowson, GYSBI's QHSSE Manager




APRIL 2022

QHSSE AWARDS

Guyana Shore Base Inc. copped two first places and one second place at the Government of Guyana/Ministry of Labour's 2022

Occupational Health and Safety Awards.

GYSBIwas adjudged the winner in the Medium Business Category while the award for the Young Workers category, was given to our

very own, Harendra Bacchus.

Elroy Vankennie, also a proud member of our staff, was adjudged as the Runner Up in the Individual category.

Congratulations to our QHSSE team, who continue to do an
exceptional job!
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CELEBRATING INTERNATIONAL WOMEN'S DAY 2022
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FEBRUARY 2022

INTERNATIONAL ENERGY CONFERENCE 2022

GYSBI participated in the International Energy Conference 2022, which was held
in February at the Guyana Marriott Hotel. The Conference saw the participation

of more than 400 delegates, drawn from over 20 countries.

His Excellency, President Irfaan Ali and Prime Minister Brigadier Mark Phillips

also took the time to stop by the booth.
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GYSBI IN THE NEWS

Aliyah Murray-James:
Sets Pace for Women at GYSBI

—Praises GYSBI's support for women, especially in non-traditional jobs

Beng a woman in & male-domnated lechmical Feld can
be intimidating—and lonely. But when an erihusiastic,
determined woman findi a work erwironment that s
condudive 10 leaming, accommodates gender differences.
ancl values Ber 5 3 woman, the b sl 1he right ingredients
toy brlpasoem

Accordmg b0 Alyah  Mumsy-lames, e construchon
deparpmeent ot Guy@na Shoene Bate Ind. (GY5S84) B o workplece
that caters fod & commitied woman's comiort and Caees
sfvanRmENT [otentisd, srd the hay seaed hee oppounity
0 Bloam

Despete having no cxpenience i oOMMEnacTon—kndwing
ety aboul Tharrimars and nails” an Aliyah josnathy put it—she
vk vl able bo leam quecidy, perfarm well in hed jisk, and
tramifer skills he leamt rom peevious engagemeni in very
diiferent mies

Shee indtially entenided ta become & lrenyer, but after st three
vias on i job ot GYSRI Aiyah is now hapgely snscanoed
a3 & technical acimsnistratin Rupbrvadr, attadhed o the
company’s comtnaction départmend af Houslon estabe,
which i mede Gurydiu's capital oy, Geosgetown

The beginning

Wien Alivah applied o GYSBI in 2079, the wal qualie sure
s had the buckground and mindset reeded for suloeE
in ary o the compamy's moderm, high-performance work-
sireama. “hiy background priod i miy commendement with
GBI wondel have b pareby ard itractly sdiren’” Aligah
i

Shee fuadd Bopn 4 hustian tedshar ey SARCRT of Bt fiF vt b,
but after resparching GYSBI she decided 1o send an open
application to the company berauss, from what she had
found out, the realined thene would be Lengie growih and
developmint opportursties in many aress of its operationd

Aliyah mecalled, ©1 wan thinidng: | have qualificaiong I'm
going 1o get in'™ She was supremely confident that her salid
academic record would grve her applcation @ competitve
edpe. espedially her postgraduste dipioma in infemational
stuches from the University of Guyana

She was wecoessful and GYSBI engaged her as @ bechnical
adminssiraton inthe coeatrudtion department, which was just
starting up. She soon moved up from oeganizing fles 1o full
resporsibility for the warehouse and tood reom mwentory,

4 ENERGY

tracking equipment houri—with ktthe or no knowledge of
the tools and equipment!

A3 the only woman in the comtruction departmant when
the wtaried, Aliyah worked daly with sewen malke
colledgues Twa weve pogect managers and ihe rest

wene feld workers. This gerder dispaity did not

daunt heér at alt; in fact, the wan able 1o g#t &

el for the job early and moss into high gear

WEETA R

Finding her flow

e A e o Mgging eguipment hours
Aliryah moted thal swb-coniractors dad
npt maks i difficult becsne they

hdl ChackByt wilh mharmanan that
poudd be edully extracted. But ihe
kriw that dhe needed 1o Lamlaniie
Fiersell with a8 tools and equipment
w4 discrepancy P sfoss, thi ooudd
rrverligate it hersel

I went ouf in the feld and | w2 whole
Bumch of egepment. | ddet bnow wiol
a man-ifl wai_what an extevator was
what anything wis” Luckidy & colleague
whis wat & Compuber-Aded Design
(CAD eruprber gaen Ber the Lay of

il the equipement ardl their

purpotes. eventually

hearned all  the

equipmeni,” she

]

Since  her  job
reguined & lod of
work oul in the
fiehd, Akiyah was
abde 0 bean
abit mish
e Figfi
acak and
rquipment

in time, she
wal able o
dogueE & keen
whderstanding
of comtruction

materials and procedue, angd her male (olleaguir were &
great help “They treated me B the quesn of the offn,
they hesneatly dul S, arythang that | wasrn sufe abouit,
! would stk qoestiond, they would daisly it oe me.” Their
camaraders and supposi smoothed her path along thes
prOGesivE Isameng furve, the saplened

GYSE1 abio contribuied meaningfully 1o ke pevsonal and
profesuonal sdvanoement. Sk wild the company (slisted
RET (aF GLipatiom M SEerll IRANING pIograms and semmisiy.
and avo fully supported her studies &5 she aoguined the
scchaimed Certified Associate of Projeci Managemsent
PCAPKE) guakificasion

i June of 2001, and ad the ceganization grew, Aliyah wa
T 10 th pariation ol Technegal Admenntratne
Supervisoe. Looking back, Alyah & very proud
of this period of professional growth, and
atiribuded her high performance 1o G5B
outstanding oulture of care and sieppor Tae

evéry member of itakl

Care and support

Abyah  saig the  Company
demonsirated this o e very
clearty when the was jusl one month
into the job, It ooturmed when she
mperenced &0 imemere  periooal
challenge ahler her Lk wllered &
Etroki thal sevedely rmpared fel abality 1o
ook after himasll, and she became one
of his primary Caregroers

She did rot know how to psgole
bt work and  canng  for her
fathesr a1 home and, afver careful

conaideration, she dedded o

oy beer jiob, “1t wars soenething ot tha poing in timeg | had 1o
deal 1 o't e o Foe would hiree progressed, if he
would have gotten betier or not®

Horwvnr, GVSEI prodsed b 1o oaplain her Jecision (o bewe,
and on learning the reason, the company asioed Ber 10 1y
on and put a Nexible work arangement b0 place for ber that
ailicreced Pier 10 e for her Rathey wntd she found & sunable
caregiver bo replace her. This surphised Fir because the wid
ubill oin probuastion

Aefecting oo GYSEI remarkable empatty and support
Alyab said, “That was something that | really sppreciated
beaiee & kot of comparnis wouldn huse dorse that for me
S0 it wad very nioe o imiw That you're sppeecuted in the
ors-mnnth wpan thad you weve there,”

Evermiualy. much o bor doiress. hor fathees  healit
deferorated and he everdually passed swiy When that
happened, Aliyat siad ihe wad toeched By the fact that the
entire GYS8I constnaction department, which had grosn
coniidarably @ ke months sier the SLaried. came o the
faneral in show wupport &4 she grisved

Tverybody came_wvery wngle  peson  from  the
department. ome were theve in thedr salety cothes | wad
wery much surrounded by 3 supportsee team sven though
i owas @ male-gominated department_The guys wene very
maath Moommadating. | have pever el any inequality.
There's ferally no disparity there.” she alfirmed

Growing with GYSBI

GYSENy sccommodsting ervwonment and Alyah's parsonal
strength hawe aliowesd her o grow and, in her wonds, beel &
sent-of personal achimvmar i all that she has bearmed. She
sai she has grown from someone who wal very Bmid and
L, b0 SOMmeRaRe Wi i Srong, matune, Jnd outspoken

012002 Editien (5

Energy Magazine. (Q1 2022 Edition). Aliyah Marray-James: Sets Pace for Women at GYSBL. Energy Magazine. http://www.energyupdate.gy/books/rjir/#p=36




GYSBI IN THE NEWS

LUS5250M expansion for Houston shore base this
year
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Liddell, J. (2022, February 18). US$250M expansion for Houston shore base this
year. Guyana Chronicle. https://guyanachronicle.com/2022/02/18/us250m-expan-
sion-for-houston-shore-base-this-year/

Featured

Guyana's largest shore base goes
2 years without lost time injury

oliNow u

0ilNOW. (2022, May 25). Guyana’s largest shore base goes 2 years without lost time
injury. OilNOW. https://oilnow.gy/featured/guyanas-larg-
est-shore-base-goes-2-years-without-lost-time-injury/

‘With U5 5250M expansion, Houston shore base to employ 100 more;
scale-up operations

Dey, S. (2022, February 21). With US $250M expansion, Houston shore base to employ
100 more; scale-up operations. https://newsroom.gy/2022/02/21/with-us-250m-ex-
pansion-houston-shore-base-to-employ-100-more-scale-up-operations/

Featured

Guyana'’s largest shore base gets
ISO 9001 certification

iINOW n

OilNOW. (2022, April 22). Guyana’s largest shore base gets ISO 9001 certification.
OilNOW. https://oilnow.gy/featured/guyanas-larg-
est-shore-base-gets-is0-9001-certification/




GYSBI IN THE NEWS

Positive outlook drives
long-term investment in
Guyana by shore base
frontrunner

Guyana Shore Base incorporated (GYSB currently teen 88 Guydnd'l prermses
shory base company, han decided 1o expand ity range of integrated services as
the naticn’s emesgang oil snd gas indutyy Garm momenium

The company has been at the forefront of thone base opesations for Exsordtolsl
fGauymnal since i3 atarfup. ity opevations are srategically locatsd at Howston
an the East Sank of the Demerars River, about one kilomater from the genbral
il dintract of the cagnisl oy Giorgicran, whirh prowmdes isady aorit B
the makn it reules of the ration s ofishane od-produrtion ute

Acrarding bo General Manager (GM) Sedn Hill, an Australian with decades of ol
s gan expliianie. T COMpany M Cumently TAMERn] Ul SREVIDES D BEeD paie
weith clienits’ expaclatond ahl 4 generally Lvoralie cuthook for the looal indusitry.
e noted that GYSBI began with jiit eight acres of actve workipace: howewer, in
resporrie 10 the increasing demand for its services, this has grown 1o 150 acres
with loie bertha, with two additionsd bevihs comneched 10 30 acres on the port
sl

“We oller a range of tervices such ;o fee! and water vievedonng ppe
management, and a wide range of Sfting and manpower services e huve a
$00-scre industriad park. Thte i # range of chents and services out thene, il
focutad an the ol and gas industry” Hll deasiosrd, He added that the company
i e wilth 16 indusiry's growang Reeds and will offes much mode 35 B
erparsion program uniokl

Acgardhng to the GhL most kol berthing laolties ase Phampened by sevently
hrrsded hapavy-Iftmng Capacly, setaging alaout 10 16ns par wguare mebed imdady
due 1o suboptimal construction Techraques. “The new besth we are Building will
have 8 capacity of 100 tons per sguane meter. This enables us 10 pat a much
larges crame on Them and lift much heswier loads, both on and off vessels

"W have decided to proceed wih the development Betause what it mesns fod
Gruryana i thad we can taie thoms services that existed in Trsded and now delver
ol of those services out of Guyana, Once we finish These berths im 2022 theve will
b o rrirsenial meeedd fioor miny services coming oul of Trindsd for Guysna's ol and
s indusary,” he explaingd

Hll panied oul that the addibonal capacay will boost the compary’s local
cordend plant. and GY3BI has been wotling deosely aad consuling with thi
Govpinment of Guyana v (he Mooy of Naturs! Resouroes 10 help deeslog
i Bir and effective naticnal locsl content polcy. Me Tuither Slated that GYSBI
emplioys S00-pha employees — the majority of whom ane Guyanede —and 250
spends a substantial amown of funds engaging local suppliers

vt Sance | divived on darty 20000 | Rave seen a continnl growth and development
im all aspects of cur contribution to Guysneds local contend” Ml commented. He

sgicd GYSE in eipecilly pliased that, i & radionaly male-
dominated indhritry women account kor over 16 percent of
compary stafl at afl leveh—technical, adminiirative and
msnagement —-under a st no-decrimiration palicy

Highlighting GYSBIN asttractivensss to jobseebers. Hill
described the resporie to three necent job faie ad
“pvprahpiming” The tai, held ot Uinviugt, Enmore and a1
Gurgara’s Mational Stadom s Providence attrached mane
than 1,500 appicanty. It was really impressive 1o e The
guakly ol persormel who were cormeng out and applying lor
jolE. “We Rave already Liken on Boacd gt dver 40 peapie”

The tamgiany plien (o here more Wall rom a8 grovang poal
of potertial spplcants & § contineel M3 Sxpaniion Mo
2022 That expansion will inchude the erection of thres new
waweboues, which s part of approcimately 2% peroent of
planned development works 10 be completed

HEl sand the man quakbed GYEN ook for in new stafl are
exceptional abslity and a positive, responsible attitude. “We
can v you The Irsising We can give you The iools. Yoo
e 8o pomnE i wilh che dight asiitude o you want 1o take
o thie ook snd bette youiiell” he advisd

SUSTAINABLE INITIATIVES

Dwigite My prmary oo on ol and g he wed GYSH
contenually seekd wiys o reduce s cadbon Tootprint
“Where possible, o ghts se powered by solar panels. That
i o reduce our heany fused Ioad, which = generally wied
W have i wash-buy, which can genevate a bot of grims snd
greass wils ather undesirables o the srmronment but we
fa mon diripose of thal 0o i ernroamsal

"W have an enclosed recyclable syniem 1o we can menimine
il Enpact 10 the evvironment. We huve sho gone shead
with local partners 16 crede suilainable ermironimsentsl
sehutiond. We wanted to get irvoheed in that scivity because
the o and g indusiry, like afy other aclivity, generstin
waste. We want 1o make sure all of that waste = managed in
an prearoemgrially sustainable mannge.”

GYSE y palicy ot B0 set op emviranmentally - fnendiy mvhabyves
proactively, and the company sees itself ax the local leader in
puhing environmenially-tafe pracices. 0 & a0 importset
maksug of the DA ol thi COMDIRY 10 SPHLER W Manmiae
gl e enimental leolprnt” the GM declired

4 2021 Edrson  [ogg)

Energy Magazine. (Q4 2021 Edition). Positive outlook drives long-term investment in Guyana by shore base frontrunner. Energy Magazine.
http://www.energyupdate.gy/books/yulq/#p=28
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